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The Agreement is clear:

Local management and trade unions shall jointly identify the circumstances
under which fixed-term employment and/or the outsourcing of se

introduced by W@g@@&

Significant changes in the employment structure shall be subject to ne otiations

within the collective bargaining process.

Local management and trade unions shal Wme use of fixed-term

and outsourced employment with a view to limiting such employment.

A healthy labour relations environment is key to 2 sustainabl

management discussions, consultations and negotiations are a key
element in the implementation of this Agreement!
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What the agreement
i about:

The expansion of precarious work — temporary employment contracts, outsourcing — isa
growing threat to solidarity at the workplace, union bargaining power and workers' rights.

On 15 March 2016, the |UF and Danone signed an international agreement committing
Danone to promote permanent direct employment as the preferred form of
employment within Danone.

The agreement points to the many ways in which precarious employment can undermine
equality, solidarity, union bargaining power and rights more generally.

In practice, the agreement acknowledges that fixed-term contracts, agency work and
bogus self-employment and outsourcing can lead to violations of rights: the right to
equal pay for work of equal value, the right to a safe working environment, the right to

training and advancement, the right to social security and social protection, and the right
to join a union and be able to exercise a collective bargaining relationship with Danone.

The agreement provides a framework for unions to negotiate “continuous progress”
in limiting and reducing temporary, fixed term and agency contracts. The process
rests on the explicit commitment that fixed-term employment at Danone
shall be introduced only where Jocal management and trade unions have
identified and agreed on the conditions.
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Dealing with management responses:

Common pretexts for resistance from local management:

“lt’e non-core “It’s common practice locally to contract/
work” outsource this activity”

The Agreement does not This is not a justification provided for in the Agreement. Instead, the
make distinctions between Agreement commits Danone to promoting permanent, direct employ-
“core” and “non-core” work; ment and highlights the contribution of an engaged and qualified

instead, it stipulates that workforce to the running of their business.

only work of a temporary Furthermore, the Agreement attests to Danone’s acknowledgement
and non-recurring nature of the risks — both to human rights and the business -
may be the object ofa inherent in forms of employment other than permanent

fixed-term contract. and direct.




