SEWA Rashtriya Patrika

SEWA's Mouthpiece Integrating Women Workers in National Development

ﬁmwﬁutﬁ%ﬁﬁr

TP faerg A FAIR Afgensi @ gaierar 94T 1 gEyd

Issue No.: 3; April 2018

Advisors: Manali Shah, Sonia George, Shikha Joshi

Internal circulation

WHY HAS THE WAGE CODE EXCLUDED
UNORGANIZED SECTOR WHICH CONSISTS OF
95.7% OF INDIA’S WORKFORCE??!!

Sewa Makes Key
Recommendations Including
National Minimum Wage For
Each Work Across The Country

an there be a labour policy or labour law draft in
India which does not recognize the 40-crore
strong unorganized sector constituting 95.7
percent of labour workforce of the country's economy?
Ironical it may seem but ‘The Code of Wages Bill 2017’
being brought in by the labour department of the union
government to usher in labour reforms in India has

completely excluded this unorganized sector. A sector
which mainly includes poor workers who do not enjoy
any kind of social security!

Now, it is a good thing that amendments are being
brought in the labour laws and the Code replaces four
existing laws: (i) the Payment of Wages Act, 1936, (ii) the
Minimum Wages Act, 1948, (iii) the Payment of Bonus
Act, 1965, and (iv) the Equal Remuneration Act, 1976.
The Code was introduced in the Parliament in 2017 but
was not passed and referred the Standing Committee on
August 10, 2017. The committee has met with labour
ministry officials, trade unions and industry bodies on
the Code. The committee has got an extension to present
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In such a scenario, as this Code will have a bearing on
country's largest unorganized workforce, the Self

Employed Women's Association (Sewa) has raised key «

issuesand made suggestions thatshould be considered by
thecentralgovernmentbeforepassingthebillforthelarger
benefitandwelfareof40croreinformalworkersinlndia.

KEY SUGGESTIONS

Inclusion Of Definition Of Unorganized Sector
Workers And Unorganized Sector

B The Code of Wages Bill 2017 fails to consider
unorganized sector and unorganized sector workers.
These definitions should be included in the code.

B The definition of unorganized workers should means
home-based worker, self employed worker, owner-cum-
worker, wage worker, casual worker, contract worker,
domestic worker, part-time worker and or piece rate
workers in the unorganized sector.

B The definition of unorganized sector should be
changes and include establishments which employ
workers the number of which are less than the threshold,;
self employed units, households employing domestic
workers.

FIXATION OF MINIMUM WAGES

B Even as the aim of the the Code on Wages 2017 is to
have a statutory national minimum wage, state
governments have been permitted to arrive at a
minimum wage separately. SEWA strongly recommends
that there should be a uniform national minimum wage
for every work across all states. Otherwise, the
unorganized industry for a particular trade will move to
the state which offers minimum wages for a particular
work. For instance, we have personally witnessed the
beedi cottage industry move out of Bihar to Bangladesh!

B Secondly and most importantly, minimum wages to
be paid to home-based workers need to be paid on per-
piece rate basis. A detailed time motion study should be
conducted for inclusion of the home based traders in
minimum wages and fixation of piece rate for them. This
is important as it affects 3 crore home based workers in
the state.

B Government should also fix the support price fir
self-employed/own account workers like waste
recyclers, salt pan workers, forest workers etc and the
same should be covered in labour code on wages.

B SEWA has also suggested that a separate advisory
committee be set up to fix minimum wages for
unorganized sector which consists of representatives of
the informal sector.
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OTHER IMP RECOMMENDATIONS

B Provision should be made in code that every
unorganized employer/contractor should be bound to
pay annual bonus to workers which would be 8.33% of
the wages earned of Rs 100 whichever is higher.

B A separate Grievance Redressal Appellate Authority
should be set up for unorganized sector headed by officer
not below the rank of assistantlabour commissioner.

B Trade unions, which can play a major role in
implementation of this code, be included as part of
inspections for proper implementation of the code. The
unions should also be allowed to file a claim for non-
payment of wages to workers.

B SEWA proposes to add a new clause in the code which
mandates that every unorganized sector workers be
registered with the appropriate authority and issued an
identity card.
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BEST WELFARE SCHEMES ROLLED OUT
FOR BEEDI WORKERS GO UP IN SMOKE
DUE TO POOR IMPLEMENTATION

Sewa Seeks Redressal For Lack Of |
Health Facilities, Non-issuance Of
Icards And Non-disbursal Of
Insurance Benefits

I he Self Employed Women’s Association (SEWA)

actively works with beedi rolling workers and has
organized nearly 60,000 beedi workers, mostly women,
across India. The workers are covered under Beedi and Cigar
Workers (Conditions of Employment) Act, 1966 and Beedi
and Cigar Workers Welfare Cess Act, 1966. In working
closely with beedi rolling workers, SEWA has identified
many difficulties faced by these workers in availing benefits
provided to them under beedi welfare schemes. Ironically,
employers pay cess for welfare of beedi workers but the
amount is not fully used for their welfare and upliftment due
to poor implementation of these schemes.

ACCESS TO HOSPITALS, NON-ISSUANCE
OF I-=CARDS KEY PROBLEM IN WEST
BENGAL

In Murshidabad, there is a Beedi Welfare Hospital but it is
not easily accessible by workers as it is located far away and
workers find it difficult to approach the hospital in times of
illness. SEWA struggled hard to initiate a mobile dispensary
van to reach medical facilities to workers at their homes but
mobile dispensary van has became non-operational merely

amonth of functioning due to absence of amedical officer.

New identity cards are not being issued to beedi workers
in Murshidabad and Malda as no medical officer has been
deputed after the existing was transferred in March 2016. A
replacement of deputy Beedi Welfare Officer who retired in
December in 2016 has not been posted due to which new
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cards are not being issued adversely impacting disbursal of
welfare benefits.

IN BIHAR, BEEDI WORKERS STRUGGLE
WITH NON-EXISTENT MEDICAL
FACILITIES

In Bhagalpur District, the medical dispensary is
located faraway from the beedi-workers settlement with
workers forced to travel 15-km to avail the medical
facilities. Earlier, doctor was rarely available as he
handles multiple charges in different dispensaries but
due to constant efforts of SEWA, the medical officer is
now available each Monday and Thursday. For beedi
workers in Purniya and Katihar, the problem is more
acute as they have to travel around 90 kms to avail these
free facilities, said Madhuri Sinha, general secretary
SEWA, Bihar. This is violation of the Act related to beedi
workers which stipulate that beedi welfare dispensaries
have to opened at any place with a concentration of 5,000
or more beedi workers.

New registrations cards are not issued to the beedi
workers due to which they face difficulties in accessing
welfare schemes.

INSURANCE BENEFITS AND HOUSING
SUBSIDY ELUDES WORKERS IN
MADHYA PRADESH

Beedi workers in Madhya Pradesh have not received
insurance benefits since past last many years now.
Housing subsidy scheme benefit is also not available to
beedi workers here.

NO IDENTITY CARDS FOR BEEDI
WORKERS IN GUJARAT AND RAJASTHAN

In Ahmedabad in Gujarat and Ajmer in Rajasthan,
identity cards are not being issued to the beedi workers

since past many years due to which they are not able to
avail benefit of welfare schemes. Beedi workers have not
received the insurance claims since last 6 years as well as
benefit of housing scheme.

HOSPITAL FACILITIES ELUDE BEEDI
WORKERS IN UTTAR PRADESH

There is a large concentration of Beedi workers in
Raebareli district many of whom suffer from chronic
disease. The Beedi Hospital is located far off due to
workers are not able to avail medical services.

SEWA'S RECOMMENDATIONS FOR
WELFARE OF BIDI WORKERS

B To map localities of beedi workers and start or shift
medical dispensaries and Beedi hospitals in these areas.

B To start mobile dispensary vans in Malda,
Murshidabad (West Bengal) and Raebareli (Uttar
Pradesh). To start a Beedi Welfare Dispensary in
Katihar and Purnia (Bihar) and ensure its proper
functioning. To shift the medical dispensary in
Bhagalpur (Bihar) in the locality of the Beedi
Workers

B To depute requisite number of beedi welfare officers
and medical officers needed in these states.

B To mandatorily register beedi workers and issue them
identity card in above states.

M To disburse the insurance claim to beedi workers

B To re-start Beedi Housing scheme in states of Madhya
Pradesh, Gujarat and Rajasthan.

B To allow manual filing of the scholarship form as
before and disburse amount of scholarship benefits to
students who have not been able to claim the same
with immediate effect.
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ONLINE REGISTRATION FOR SCHOLARSHIP
PUSHES CHILDREN OFFLINE FROM EDUCATION!

SRR ;' z

Beedi Workers' Kids Majorly Affected;
Sewa Asks Govt To Give Option To Fill
Forms By Hand

tis our experience at SEWA that Beedi trade is the

only trade in informal economy which has high

percentage of education among the children due to
Beedi Scholarship Scheme. Children of beedi workers
get scholarship ranging from Rs 250-2,440 for
schooling from class 1 to 12; Rs 3,000 for college
education; Rs 8,000 for diploma courses and Rs 15,000
for higher education. This scholarship was a boon for
children of beedi workers but since 2013-14, the
number of students applying for and getting the
scholarship has been rapidly declining, reveal ground
reports from SEWA.

The main reason here is that it is now mandatory to
fill scholarship forms online. While SEWA welcomes
digitalization as part of Digital India, it has been found
that majority beedi workers face difficulties in filling
online forms. The poor, largely uneducated workers
are forced to forced to go to cyber cafes to fill forms as
they do not have access to computers at home. Earning
Rs 80-100 per day after rolling 700-1,000 beedis,

women involved in rolling beedis are forced to shellout  * &=~

Rs 150 to 200, amounting two days of their hard-
earned income, just to fill the forms. There are reports
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that slow internet facilities and slow government web
portal also add to the problem where volunteers
confess to be able to fill only two forms in entire day due
to extremely slow internet services in the interiors!
Due to these reasons, there is a big drop in number of
beedi worker kids applying for scholarship and getting
the same. Thousands of Beedi workers have addressed
post cards to labour and employment department
highlighting this problem.

"Beedi workers should be allowed to fill forms for
children's scholarship offline by hand as was the
practice earlier as well so as to ensure that the children

do not drop out from the education system. Beedi
workers live in remote interiors of the country and it
will take time for these families to be able to fill forms
and upload documents online.

While insisting for digitization, it should not happen
that we force these children to drop out from schools in
absence of scholarships," says national secretary of
SEWA Manali Shah. She said that this is important
because of less children seek scholarships due to
issues in filling forms online, it may also have long
term impact like reduction in amount granted for
scholarships for children of beedi workers.
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