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Conclusions 

At the conclusion of the meeting there was unanimous agreement on the following 
issues: 

1. Trade unions representing ABInBev and SABMiller workers call on the company to 
engage at international level with the IUF, the international union federation that 
represents the majority of unionized workers within the company internationally to 
discuss these and related concerns. 

2. The trade unions present and other unions in both ABInBev and SABMiller will more 
closely coordinate their actions and activities across borders. This will particularly 
involve: 

 Ongoing exchanges of information around the concerns expressed above and 
other issues coordinated through IUF regional and international structures 

 Mutual concrete support in the event that the rights or working conditions of any 
members of IUF affiliates are threatened in any way; 

 Support from other trade unions that are members of the recently created IUF 
International Brewery Division that brings together dozens of unions and 
thousands of workers throughout the world’s brewery sector; 

 Public action focused on major brands in the event that action or inaction by the 
the new company threatens the rights or working standards of ABInBev 
employees. 

3. Unions and the workers they represent pledged to not accept further adverse impacts 
on those who create value and wealth in the company that might arise from the 
purchase of SABMiller.  

Whilst those invested financially in the company will expect to further increase their 
returns trade unions represented in Istanbul expressed clear determination that in the 
event that this happens at the expense of ABInBev and SABMiller workers there will be 
an organized, effective and international response. 

 


